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Executive Summary 

Syracuse University invites nominations, inquiries, and applications for a vice chancellor, provost, and 
chief academic officer to lead a student-focused and research-intensive academic enterprise. This is an 
exceptional opportunity for a visionary and collaborative academic and operational leader to effect lasting 
impact at one of the nation's leading private research universities. Located in beautiful Central New York, 
Syracuse University offers world-class programs across the natural and social sciences; liberal, visual, and 
performing arts; and professional studies through its 13 schools and colleges; numerous centers, 
programs, and institutes that facilitate cross-disciplinary activity; 200 customizable majors and 100 
minors; and online degrees and certificates.  

Reporting to the chancellor as the University's chief academic officer and charged with institution-wide 
leadership, the provost oversees a broad portfolio that includes academic affairs, student learning and 
success, internationalization, community engagement, and information and technology services, with 
additional areas of leadership under discussion, depending upon the skills and interests of the new 
provost.  

The new provost will have two primary areas of purview. First, the provost will provide broad leadership 
across the University as part of a high-functioning Executive Team, providing leadership that drives the 
University forward and generating a shared commitment to academic excellence across the institution. 
Equally essential, the provost will lead and work collaboratively within and across the academic arena of 
the University to ensure that academics holds primacy over all that drives the University, facilitating 
cross-disciplinary activity, elevating academic distinctiveness and excellence, and fostering improvements 
and innovations in teaching and research for this highly ambitious and distinctive institution.  

Syracuse University's unusual size, breadth and history enable it to operate at the scale of a flagship 
public research university while offering students and faculty the best qualities of a private university with 
stellar undergraduate, graduate, professional and post-traditional studies – at its gorgeous campus in 
Central New York, one of its award-winning study abroad centers or online. Syracuse seeks an inspired 
and bold academic leader who will partner closely with the chancellor to increase the University's national 
and global impact while nimbly navigating the challenges of a changing higher education landscape. 

Syracuse University has retained WittKieffer, a national and global executive search firm, to assist in this 
search. All applications, inquiries, and nominations, which will remain confidential, should be directed to 
the search firm, as indicated at the end of this document.  
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Role of the Vice Chancellor, Provost, and Chief Academic 
Officer 

The vice chancellor, provost and chief academic officer is responsible for all aspects of the academic 
mission, generates excitement and support for the University's campus-wide commitment to academic 
excellence, and partners with the chancellor in providing the University-wide leadership that propels 
Syracuse University forward. The provost has overall responsibility for all educational and research 
activities of the academic units including oversight of the 13 academic deans and the provost's leadership 
team. The provost oversees the research and instructional missions of the University; determines the 
academic impetus for improvements, changes and expansions of the programs offered; and elevates 
Syracuse's impact as a leading center of scholarship, education and student engagement across 
undergraduate, graduate, professional and post-traditional studies.  

The provost mentors the academic deans in a management structure that accords the schools and 
colleges substantial responsibility for guiding their programs; hiring, developing, and retaining their 
faculty; pursuing institutional advancement; and allocating resources in an RCM budget model. In 
addition, the provost cultivates, inspires, and supports academic leadership at all levels of the University. 
The provost is the administration's primary liaison to the Academic Affairs Committee of the Board of 
Trustees.  

The provost plays a central role in faculty promotion and tenure across the University and chairs the 
Advisory Committee on Promotion and Tenure. The provost also plays a pivotal role in cultivating an 
effective relationship between the faculty and the administration and, through conversations with deans, 
faculty leaders, and others, brings faculty perspectives to the University decision-making process. Central 
to this work is a strong understanding of shared governance and of how to craft an academic vision that 
creates excitement and support among faculty and students. 

Direct reports to the provost, in addition to the deans of the 13 schools and colleges, currently include the 
following: 

▪ Associate provost for academic affairs 
▪ Associate provost for faculty affairs 
▪ Associate provost for graduate studies and dean of the Graduate School 
▪ Senior vice president for international programs and academic operations and chief of staff 
▪ Chief information officer and vice president for information technology services 
▪ Executive director, Coalition of Museums and Art Centers 
▪ Assistant provost and executive director, Syracuse Abroad 
▪ Vice president for research 
▪ Assistant provost for strategic planning and budget 
▪ Dean of Libraries and university librarian 
 
The provost also oversees a number of Provost Faculty Fellows and the Internationalization Council, in 
addition to teams working on student learning and success, first-year student experiences, learning 
communities, the registrar's office, community engagement, and student-athlete support services. 

https://provost.syr.edu/
https://provost.syr.edu/about/meet-the-provost/academicdeans/
https://provost.syr.edu/about/administrative-office/
https://provost.syr.edu/about/administrative-office/
https://bfas.syr.edu/wp-content/uploads/2020/12/FiscalYear_2021_Budget.pdf
https://www.syracuse.edu/about/leadership/board-of-trustees/trustee-committees/academic-affairs/
https://www.syracuse.edu/about/leadership/board-of-trustees/
https://www.syracuse.edu/about/leadership/board-of-trustees/
https://provost.syr.edu/about/provosts-advisory-committee-on-promotion-and-tenure/
https://provost.syr.edu/faculty-affairs/
https://its.syr.edu/
https://cmac.syr.edu/
https://suabroad.syr.edu/
https://research.syr.edu/
https://library.syr.edu/
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As a member of the chancellor's Executive Team, the provost is expected to provide institution-wide 
leadership and impact. With a transition of the University's chief student experience officer also 
underway, the successful candidate will have the opportunity to discuss with the chancellor the optimal 
portfolio for greatest leadership and impact. 

https://collage.syr.edu/pages/preview.php?ref=16349&search=teaching&order_by=relevance&offset=48&restypes=1%2C2%2C4%2C5%2C6%2C7%2C8&starsearch=&archive=&per_page=48&default_sort_direction=DESC&sort=DESC&context=Modal&k=&curpos=&ext=jpg&�
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Opportunities and Expectations for Leadership 

The next provost will have the opportunity to join the chancellor, a talented senior team, a devoted group 
of academic deans, and a vibrant and diverse faculty in building on the University's distinctive strengths 
to sustain and accelerate its development as a student-focused world-class research university.  

Key challenges and opportunities for the new provost include: 

▪ Implement and build upon the University's plan to accelerate academic excellence 
As chief academic officer, the provost provides academic strategy and direction across the University. 
The Academic Strategic Plan (see p. 14 of this document) represents a carefully considered vision 
that broadly addresses Syracuse's academic goals and how it might build on its strengths to achieve 
them. The provost oversees and operationalizes this high-level vision, providing leadership in 
establishing the systems to implement the plan, while also assessing, refining, and adding to the 
Strategic Plan as needed.  

Building on this plan, the new provost will chart a course for identifying and growing external grant 
funding and philanthropic support for faculty and student research and scholarship, while also 
sustaining Syracuse's reputation for outstanding classroom teaching and co-curricular development. 
By providing elevating and inspirational leadership, bringing transparency to decision-making, and 
building broad consensus around both direction and tactics, the provost will find a faculty that is eager 
to participate and contribute. The provost will partner closely with other senior leaders to grow and 
invest the necessary resources required to realize the academic strategic plan, wielding influence both 
formally and informally through continuous communication with deans and other academic leaders to 
seize opportunities, assess risks and prioritize needs.  

▪ Catalyze and support academic innovation as well as cross-college initiatives 
The development of innovative academic programs – including new degrees, modes of course 
delivery, and interdisciplinary and cross-school initiatives – is an important area of opportunity for the 
University moving forward. The new provost will be entrepreneurial, opportunistic and forward 
thinking in galvanizing innovation and in supporting its success. The provost is expected to lead 
efforts skillfully and diplomatically to identify areas of opportunity for growth and improvement and to 
work collaboratively to facilitate the alignment of resources to advance the University's highest 
priorities and core mission.  

The University has made hires across schools and colleges and developed interdisciplinary programs, 
while also examining areas that have broad potential for collaboration across disciplines. Still, much 
remains to be done. The new provost must bring faculty and deans together, embodying and realizing 
the spirit of One University – an initiative to bring faculty, students, and staff together across the 
University – to make the whole greater than the sum of its parts. This task will require a strong vision 
for how Syracuse University can navigate the rapidly changing landscape of higher education and a 
strong ability to create consensus, excitement and support for that vision among faculty, students, 
and staff. 
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Syracuse operates with an RCM model, and the next provost must leverage this budget model to 
promote relevant and innovative interdisciplinary academic initiatives across departments, schools 
and colleges, acknowledging that this model can sometimes work against a One University 
imperative. Partnering with Syracuse University's financial leadership, the provost will ensure 
transparency in the budget process and clarity around the sources, allocation and flows of funding 
and revenue. With this information, the provost will help guide the deans in making strategic resource 
allocation decisions within and across their units, encouraging them to explore and pursue 
entrepreneurial initiatives to sustain and enhance academic excellence.  

▪ Grow the research enterprise 
Syracuse looks to extend its research enterprise and scholarly impact, and the new provost will play a 
critical leadership role in realizing this goal. The provost will guide the strategy and overall effort to 
increase sponsored research funding and elevate the level of graduate programs offered at Syracuse. 

As a Carnegie R1 research university, Syracuse University places research as a critical part of its 
primary mission in education and its commitment to exposing students to creativity and the 
generation of knowledge. In 2020, sponsored research awards for the University totaled $82.15 
million. Syracuse seeks to further grow sponsored research funding. The provost will champion 
research opportunities and collaborate with the vice president for research and deans to communicate 
the goals and accomplishments of Syracuse's research effort to audiences both inside and outside the 
University, including public and private funding agencies and other potential sources of support for 
faculty and student research.  

▪ Strengthen graduate education 
The University's graduate and professional programs will require attention, investment and strategic 
leadership to optimize their standing and impact. Syracuse seeks to heighten its national and global 
impact, and its impressive breadth of programs should be leveraged to attract the finest prospective 
graduate students. Doing so will further extend the capabilities of faculty on campus and augment the 
University's contributions to the highest levels of scholarship and academic discourse.  
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▪ Strengthen the University's core commitment to diversity, equity, inclusion, and 
accessibility 

The new provost must be a central figure in 
furthering Syracuse University's efforts in anti-
racism and in modeling 
inclusive excellence. The provost will lead the 
deans and other University leaders in 
advocating and being accountable for the 
recruitment, development and retention of not 
only faculty but also institutional leaders, staff 
and students who reflect and extend the 
diversity of Syracuse University's surrounding 
communities and our global society.  

As Syracuse University rededicates itself 
to preparing the next generation of societal leaders, the new provost will be responsible for 
leading efforts that bring about the reforms required to fight racism, as well as ableism, sexism 
and xenophobia. The new provost will be expected to join with others in leading the University 
in these efforts and will be accountable for real progress and clear results.  

The University's history as an institution of access and service to military veterans is well 
documented. Syracuse is also a "beyond compliance" university for access for persons with disabilities 
and a leader in disability studies and advocacy through initiatives like the Taishoff Center for Inclusive 
Higher Education. Still, further investment of energy and resources is required to sustain and improve 
upon this record. The provost must provide the personal leadership that advances this culture of 
inclusion in intellectual and community life and across the student, faculty and staff populations.  

▪ Recruit and retain an increasingly distinguished faculty 
Excellence exists in many disciplines across the University. To become truly world class, Syracuse 
must broaden that excellence by enhancing its investments in outstanding faculty. Led by the provost, 
Syracuse seeks to recruit and retain top faculty, to strengthen the graduate programs that are 
essential to scholarly reputation and to invest in the facilities that sustain these programs. Aggressive 
hiring over the past decade has led to growth in outstanding early-career faculty. The provost must 
be similarly opportunistic in recruiting, developing and retaining exceptional faculty talent and in 
supporting the deans in this work.  

Central to this effort is Invest Syracuse: Advancing Academic Excellence and the Student Experience, an 
initiative designed to substantially enhance faculty and student research capacity through the addition of 
100 new faculty, as well as $1 million a year for undergraduate research and creativity. At the time of this 
writing, the University is approximately halfway to accomplishing the goal of adding these 100 faculty 
members in key interdisciplinary areas. Invest Syracuse also funds additional faculty lines in 
excellence/opportunity hires and regular internal funding for research. The new provost will guide the 
realization of the remaining investment, ensuring maximum impact.  

 

https://taishoffcenter.syr.edu/
https://taishoffcenter.syr.edu/
https://investsyracuse.syr.edu/
https://collage.syr.edu/pages/preview.php?ref=683626&search=students+2019&order_by=relevance&offset=48&restypes=1%2C2%2C4%2C5%2C6%2C7%2C8&starsearch=&archive=&per_page=48&default_sort_direction=DESC&sort=DESC&context=Modal&k=&curpos=&ext=jpg&�
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▪ Provide academic leadership in a time of rapid transformation in higher education 
The next provost of Syracuse will join the University during a period of substantial change in both 
higher education and the wider communities of which Syracuse University is part and to which it is 
connected. The global COVID-19 pandemic has reconfigured how those at Syracuse teach and 
mentor students, conduct and share research and discovery, and interact with wider knowledge 
communities, while also creating a new level of economic hardship for current and future students 
and further elevating ongoing concerns about higher education’s affordability. Syracuse University is 
expanding its operations to reach new groups of students, especially post-traditional students, in 
innovative and accessible ways. Equally important, the University is responding to recent calls to 
action around racial and economic justice, inclusion, equity and accessibility, working hard to become 
a more inclusive campus and community for all.  
 
Effectively responding to these transformations, along with rapid technological, cultural and political 
shifts, will require visionary academic leadership from the next provost. While these changes raise 
complex questions for higher education, they also create exciting opportunities for Syracuse’s next 
provost to help shape and enact an academic vision and mission that allow the University to thrive 
amidst change and to offer scholarship, teaching and thought leadership that provide its students and 
the wider society the skills and frameworks necessary to better understand this new and rapidly 
changing environment. 

 

https://collage.syr.edu/pages/preview.php?ref=17154&search=quad&order_by=relevance&offset=144&restypes=&starsearch=&archive=&per_page=48&default_sort_direction=DESC&sort=DESC&context=Modal&k=&curpos=&ext=jpg&�
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Professional Qualifications and Personal Qualities 

Syracuse University seeks in its new provost a leader with the intellectual vision, worldview, collegial and 
collaborative leadership style, strategic and operational leadership, and energy and integrity to inspire 
others to new levels of excellence. Candidates should have a history of academic leadership, the ability to 
build and cultivate consensus, and accomplishment in fostering and supporting a climate of community, 
inclusive excellence, understanding and mutual respect.  

The University seeks candidates with the following experience and abilities:  

▪ Leadership: The ability to inspire followership across a complex and diverse community; the 
experience, gravitas, energy and skill to provide University-wide leadership across a broad range of 
areas and issues, and a track record of success in a complex institution that spans traditional 
academic research, liberal and creative arts and professional training; the ability to lead through 
influence; the credibility and finesse to bring the faculty perspective to the University decision-making 
process; and the confidence, appetite and savvy to be an authoritative and persuasive voice on all 
issues that relate to the University's academic mission;  

▪ Engagement in core educational issues: A deep understanding of pressing issues in higher 
education, including the distinctive role of research universities, opportunities for interdisciplinary 
collaboration, the value of the liberal arts, the relationship between the arts and sciences and 
professional schools, the distinct needs of undergraduate and graduate education, the power of 
innovation and entrepreneurship and opportunities for technology-enhanced pedagogy, as well as a 
high regard for academic quality and experience in the measures of its success, including institutional 
accreditation and assessment; 

▪ Inclusion and accessibility: Successful and significant track record in removing barriers to inclusion 
and in affirming diversity in all its forms including diversity of race, ethnicity, age, first-generation 
status, gender, gender expression, learning, ability, national origin, religion, sexual orientation, 
socioeconomic and veteran status; 

▪ Management and operational strength: Strong management, planning, and financial acumen; an 
astute understanding of university finances and the relationships between academic priorities, 
budgeting and fundraising; sophisticated skills and experience in strategic planning and 
implementation and faculty and staff recruitment, development and retention; a record of 
contributing to the growth of innovative programs, departments or schools; the ability to build and 
lead a team of deans and academic administrators to support oversight of the academic enterprise; 

▪ Judgment: Impeccable judgment across a broad spectrum of institutional matters, with proven 
judgment across the range of issues in the academic arena, including a record of appreciating 
excellence and participating in the successful recruitment, development, encouragement and 
retention of a superb faculty;  

▪ Entrepreneurial spirit and drive: A nuanced understanding of sponsored research activity in an 
academic setting, including the rapidly changing landscape of external funding for research and an 
eye for creative opportunities tied to a commitment to accountability and results; 
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▪ Interdisciplinary leadership: An 

interdisciplinary thinker and collaborator who 
is able to work creatively across silos and is 
committed to harnessing and facilitating the 
potential of collaborative activities across 
institutional and disciplinary boundaries; a 
deep understanding of the centrality of strong 
disciplines to interdisciplinary research and 
teaching and of best practices for 
encouraging and supportive interdisciplinary 
and convergent research on globally pressing 
issues. 

▪ External engagement, locally and globally: Experience building and sustaining strong 
partnerships locally, statewide, nationally and around the world and the ability to build an increasingly 
strong global presence; ability to clearly and convincingly articulate, share, and build wider 
excitement about Syracuse’s vision of student-focused, highly relevant research and discovery. 

▪ Collaboration: A collaborator and convener with the capacity to build consensus and advance an 
overarching vision and to motivate and inspire others to assure its realization; the ability to make 
tough decisions and take risks, coupled with courtesy, respect and a delicate touch; respect for and 
appreciation of the role of faculty and readiness to partner effectively with other senior leaders and 
faculty, including through the University Senate, in the shared governance of the campus; successful 
facilitation of the work of others; a commitment to transparency; and an active appreciation for and 
readiness to hear and engage all voices in the Syracuse University community;  

▪ Communication skills: Ability to build trust and consensus among stakeholders and colleagues and 
to advocate effectively for the University within and beyond the campus community; an articulate 
communicator who can inspire and engage others to come together around a common vision; an 
outstanding listener with a consultative approach and the ability to make principled and timely 
decisions in the best interests of Syracuse University;  

▪ Interpersonal skills and personal qualities: Self-awareness and a high degree of emotional 
intelligence; self-confidence without self-importance; optimism and openness to new ideas; 
persistence and flexibility; a collegial, accessible, and consultative approach; absolute integrity; a 
deep respect for faculty and for intellectual life; and a clear commitment to the transformative power 
of undergraduate and graduate education; and  
 

▪ Credentials: An earned doctorate or equivalent terminal degree and a record of distinguished 
scholarship and teaching requisite for an appointment as a tenured full professor.  
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About Syracuse University 

Overview 

Syracuse University was founded in 1870 as a private, 
coeducational institution offering programs in the physical 
sciences and modern languages. By 1934, the University’s 
academic divisions had grown to comprise 13 schools and 
colleges that persist to the present day. At the end of fiscal 
year 2019, the University’s endowment fund was valued at 
approximately $1.4 billion. The University has nationally 
recognized programs in information studies and library 
science, architecture, communications, business 
administration, sports management, public administration, 
engineering, humanities, and the natural and social 
sciences. Syracuse aspires to be a pre-eminent and 
inclusive student-focused research university, preparing 
engaged citizens, scholars, and leaders for participation in 
a changing global society through a clearly articulated 
vision and mission.  

Syracuse is a university of national stature and 
international opportunity, known for its professional 

programs, investment in research and innovation, and undeniable school spirit. Ranked #58 among 
the Best National Universities by U.S. News & World Report, Syracuse University offers many highly 
ranked programs and co-curricular opportunities. In 2021, the University was named a top 
producer of Fulbright Scholars. 

Syracuse University’s total enrollment for fall 2020 was 21,322, which 
includes 14,479 undergraduate students, 6,193 graduate students and 650 law students. The 
student population represents all 50 U.S. states and 127 countries. Students of color represent 
approximately 27% of the total student population, and approximately 19% of the University's 
undergraduate students are first-generation college students. More detailed information on student 
demographics can be found here.  

More than 60% of Syracuse University's undergraduate classes have fewer than 20 students, 
allowing for close mentoring and support from its dedicated faculty and staff. There are 930 
tenured and tenure-track faculty and 881 non-tenure track faculty. Syracuse University employs 
3,554 staff members.  

At Syracuse, the combination of cutting-edge research, a rich liberal arts core and a wide array 
of strong professional and graduate schools creates an invigorating atmosphere in which 
students can tailor their education to meet their goals and in which researchers can easily 
collaborate. 

 

https://institutionalresearch.syr.edu/wp-content/uploads/2020/09/02-Syracuse-University-Student-Enrollment-by-Career-and-Ethnicity-Fall-2020-Census.pdf
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Academics 

The University is organized into 13 schools and colleges: 
▪ School of Architecture 
▪ College of Arts and Sciences 
▪ School of Education 
▪ College of Engineering and Computer Science 
▪ David B. Falk College of Sport and Human Dynamics 
▪ School of Information Studies (iSchool) 
▪ College of Law 
▪ Martin J. Whitman School of Management 
▪ Maxwell School of Citizenship and Public Affairs 
▪ S.I. Newhouse School of Public Communications 
▪ College of Visual and Performing Arts 
▪ University College 
▪ Graduate School  
 
Research 

As a Carnegie R1 research university, Syracuse 
University places research as a critical part of 
its primary mission in education and exposing 
students to creativity and the generation of 
knowledge. In fiscal year 2020, research 
expenditures topped $69 million dollars, with 
65% emanating from federal sources. These 
federal sources include the National Science 
Foundation, Department of Defense, 
Department of Health and Human Services, 
including NIH, Department of Energy, National 
Endowment for the Humanities, and National 
Endowment for the Arts. In addition, the 

University receives research support from the state, foundations, corporations, non-profit 
organizations, and private philanthropy.  

In addition to a wide range of scholarship, research and creative activity taking place in each of 
the 13 schools and colleges, Syracuse University is home to a rich array of centers and institutes, 
many of which promote groundbreaking interdisciplinary work. A representative but not 
exhaustive sampling appears below.  

Aging Studies Institute (ASI)  
The Aging Studies Institute is a University-wide institute that coordinates and promotes aging-
related research, training, and outreach at Syracuse University. This collaborative initiative of the 
Maxwell School of Citizenship and Public Affairs and the David B. Falk School of Sport and Human 
Dynamics involves over 30 faculty affiliates from more than a dozen academic departments across 
the university.  

https://soa.syr.edu/
https://thecollege.syr.edu/
https://soe.syr.edu/
https://eng-cs.syr.edu/
https://falk.syr.edu/
https://ischool.syr.edu/
https://law.syr.edu/
https://whitman.syr.edu/
https://www.maxwell.syr.edu/
https://newhouse.syr.edu/
https://vpa.syr.edu/
https://parttime.syr.edu/
https://graduateschool.syr.edu/
https://www.syracuse.edu/academics/centers-institutes/
https://asi.syr.edu/
https://collage.syr.edu/pages/preview.php?ref=187885&search=student+life&order_by=relevance&offset=96&restypes=1%2C2%2C4%2C5%2C6%2C7%2C8&starsearch=&archive=&per_page=48&default_sort_direction=DESC&sort=DESC&context=Modal&k=&curpos=&ext=jpg&�
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Bioinspired Institute  
The BioInspired Institute supports research into complex biological systems, developing and 
designing programmable smart materials to address global challenges in health, medicine and 
materials innovation. It is an Institute for Material and Living Systems, focusing on four key 
areas: drug discovery, smart materials, form and function, and development and disease. BioInspired 
involves faculty from life sciences, engineering, physics, and chemistry and has been awarded more 
than $40 million in sponsored research in the last five years. 
 
The Burton Blatt Institute (BBI)  
The Burton Blatt Institute (BBI) reaches around the globe in its efforts to advance the civic, 
economic, and social participation of people with disabilities. Officially launched in 2005, BBI builds 
on the legacy of Burton Blatt, former dean of Syracuse University’s School of Education and a 
pioneering disability rights scholar, to better the lives of people with disabilities. BBI engages in 
projects on civil and human rights, economic empowerment, inclusive entrepreneurship and 
employment.   

Center for Advanced Systems and Engineering (CASE)  
CASE is a New York State-funded Center for Advanced Technology (CAT). Founded in 1983, CASE 
leverages an annual state investment of roughly $1 million to grow New York’s high-technology 
economy by making the resources of Syracuse University available to the private sector. CASE 
reports to the Office of Research, operating University-wide to facilitate University-industry 
collaborative research in information disciplines; place STEM graduate students in local businesses 
to gain experience and grow the regional workforce; and foster University-industry collaborations 
by providing workspace for companies in its on-campus incubator.  

Center for Computational and Data Science (CCDS)  
The Center for Computational and Data Science (CCDS) at the School of Information Studies is 
committed to advancing important and practical research in the social sciences, using advanced 
computational approaches. The Center builds on the iSchool’s historic strengths in Human 
Language Technologies, such as Natural Language Processing and Machine Learning, and its 
current emphasis on Data Science. CCDS researchers work to advance the science of data 
collection, retrieval, curation, analysis, and archiving and apply those techniques to important 
social problems.  

Center for Policy Research (CPR)  
The Center for Policy Research (CPR) is an interdisciplinary applied policy research program in the 
Maxwell School of Citizenship and Public Affairs. The CPR conducts a broad range of 
interdisciplinary research and related activities in the areas of aging, disability, social welfare and 
income security policy; domestic urban and regional issues; and public finance, particularly 
education finance. The X-Lab, contained within the Center for Policy Research, conducts essential 
research for local and state governments to inform better policymaking.  

Institute for Veterans and Military Families  
Created in 2011, the Institute for Veterans and Military Families (IVMF) is the first interdisciplinary 
national institute in higher education focused on the social, economic, education, and policy issues 
impacting veterans and their families post-service.  

https://bioinspired.syr.edu/
https://bbi.syr.edu/about/
http://case.syr.edu/
https://ischool.syr.edu/center-for-computational-and-data-science/
https://www.maxwell.syr.edu/cpr.aspx
https://ivmf.syracuse.edu/?rkd_fy21_google&gclid=CjwKCAiAsaOBBhA4EiwAo0_AnCEek5qy9l8o22oH1HT8O6NsUTMl0CYFQ-n6ShpiBq9UVKqHlwfOExoCf0AQAvD_BwE
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Through its focus on veteran-facing programming, research and policy work, employment and 
employer support, and community engagement, IVMF provides in-depth analysis of the challenges 
facing the veteran community, captures best practices, and serves as a forum to facilitate new 
partnerships and strong relationships between the individuals and organizations committed to 
making a difference for veterans and military families. J.P. Morgan Chase & Co. served as the 
University’s founding partner of the Institute.  

Lender Center for Social Justice 
The Lender Center for Social Justice aspires to foster proactive, innovative, and interdisciplinary 
approaches to issues related to social justice. It hosts interdisciplinary conversations and 
engagement around social justice and collaborates across Syracuse University to promote a robust 
dialogue about issues of equity and inclusion. The Center supports both faculty and student 
research and includes faculty members from across Syracuse University. 
 
Syracuse University Humanities Center  
The Humanities Center is a hub of vibrant scholarship and dynamic programming for scholars 
working across the humanities and for those interested in the humanities. It focuses on the 
humanities as a public good, offers fellowships, distinguished visiting professorships, and 
residencies. It is also part of the Central New York Humanities Corridor, a unique regional 
collaboration between Syracuse, Cornell, University of Rochester and the New York Six Liberal 
Arts Consortium.  

Additional Research Resources 

Research Computing Resources  
Syracuse University has a robust set of computing resources available to its research community. 
These campus-wide resources include OrangeGrid, a 14,000 core High Throughput Computing 
cluster; Academic Virtual Hosting Environment (AVHE), a private cloud provided for researcher use; 
Crush, a 25,000 core virtual private cloud for computationally intense research computing needs; 
and SUrge, a GPU-based computing cluster enabling development with CUDA and OpenCL. 
Research computing resource strategy is facilitated by the university’s Research Computing 
Advisory Council (RCAC), a collaboration of faculty, IT staff and IT leadership from many academic 
units, representing diverse research interests. For more information, visit 
http://researchcomputing.syr.edu/.  

University Libraries  
The libraries invest approximately $21 million annually to provide staff, content, and discovery 
infrastructures and create services that bolster University research. The libraries partnered with the 
Office of Research to create Experts@Syracuse, a powerful tool that enables insight into scholarly 
expertise and collaborative opportunities across the University. It is designed to help faculty 
members, departments, and potential collaborators identify who is working in what research or 
scholarly areas as well as identify grants. Other initiatives include the Digital Scholarship Space 
(with Information Technology Services) and the Blackstone LaunchPad entrepreneurship center 
(supported by a $900,000 grant).  

https://lendercenter.syr.edu/
http://humcenter.syr.edu/
https://researchcomputing.syr.edu/
http://researchcomputing.syr.edu/
https://experts.syr.edu/
https://ols.syr.edu/dss/
https://launchpad.syr.edu/
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The Special Collections Research Center curates rare primary materials (valued at over $200 
million) in support of humanistic inquiry and includes the Belfer Audio Archive, one of the largest 
audio collections in the United States. Digital preservation managed by the libraries has been 
supported by over $600,000 in federal funding in recent years. The libraries are the organizational 
home for the University Archives and Syracuse University Press and manage SURFACE, a database 
that provides open access to a diverse sample of scholarly, professional, scientific and creative 
output produced at Syracuse University (and which recently passed two million downloads). The 
libraries’ Strategic Directions outline a comprehensive vision that supports University research and 
teaching. 

Academic Strategic Plan 

Trajectory to Excellence is Syracuse University’s academic strategic plan and sets an ambitious 
vision for the University that builds on its strengths and leverages external opportunities. It defines 
the University’s vision and strategic direction, details the University’s priorities, and identifies 
specific actions and plans to pursue and investments that must be made.  
 
Each school and college has developed a strategic plan in alignment with the six themes included in 
the Trajectory to Excellence:  

 The Student Experience: Provide all students with a world-class learning experience that 
prepares them for success 

 Discovery: Promote creativity and discovery attuned to important challenges and emerging 
needs  

 Internationalization: Enter the campus, engage with the world  

 Commitment to Veterans and Military-Connected Families: Distinguish Syracuse as the 
premier university for veterans, military-connected students and families  

 Innovation: Nurture an entrepreneurial culture 

 One University: Galvanize institution-wide excellence 

To support the implementation of the academic strategic plan, the Campus Framework outlines the 
campus growth and renewal efforts to support excellence in teaching, learning, research, and 
scholarship and advance its standing as an academically distinguished, student-focused, 
international research university.  
 
Cluster Hires Initiative 

As part of InvestSyracuse, Syracuse University's Cluster Hires Initiative brings new faculty for 
interdisciplinary teaching and research while promoting collaborations among existing faculty in a 
broad spectrum of disciplines including STEM, social sciences, humanities, and creative arts fields. 
Ten cross-disciplinary clusters bolster the University's research enterprise and affirm its 
commitment to hire, develop, and retain diverse faculty.  

https://library.syr.edu/scrc/
https://library.syr.edu/scrc/collections/preservation/belfer-lab.php
https://library.syr.edu/scrc/collections/archives/index.php
https://press.syr.edu/
https://surface.syr.edu/
https://library.syr.edu/about/strategic-directions.php
https://asp.syr.edu/wp-content/uploads/2018/01/ASP_web.pdf
https://campusframework.syr.edu/
https://investsyracuse.syr.edu/
https://www.syracuse.edu/academics/research/cluster-hires/
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 Aging, Health and Neuroscience 

 Artificial Intelligence, Autonomous Systems and the Human-Technology Frontier 

 Big Data and Data Analytics 

 BioInspired Institute 

 Citizenship and Democratic Institutions 

 Energy and Environment 

 Innovation and Entrepreneurship 

 Quantum Information Science 

 Social Differences, Social Justice 

 Virtual and Immersive Interactions 

Additional University initiatives can be seen in the appendix of this document.  

Athletics  

Syracuse University athletic teams, known as the Orange, participate in 20 intercollegiate sports 
and play an important part in the University’s identity. The Orange have won national 
championships in men’s crew, basketball, lacrosse, cross country, women’s field hockey, and 
football, starting in the early-20th century and continuing into the 21st century. Syracuse 
University is a member of the Atlantic Coast Conference for all NCAA Division I athletics, except for 
women’s ice hockey and rowing. In 2020, Orange athletic teams achieved a Graduation Success 
Rate (GSR) of 94%, placing Syracuse athletics in the top ten nationally among Power 5 
conferences. Ten Orange athletic teams achieved a perfect 100 GSR. These marks represent the 
highest finishes in Syracuse University’s history.  

COVID-19 Response and Planning  

In preparation for a safe return and productive fall 2020 and spring 2021 semester, Syracuse University 
assembled a number of guidelines, tools, and resources. The Syracuse SAFE plan defines the University’s 
health and emergency response. Students signed the Stay Safe Pledge, a campus commitment to 
protecting the health and safety of all Orange community members. The pledge outlines the practices 
students are expected to uphold to keep themselves and the Orange community healthy and safe from 
the spread of COVID-19. 

 

 

https://cuse.com/
https://www.syracuse.edu/wp-content/uploads/SU-SAFE-5-accessible.pdf
https://www.syracuse.edu/staysafe/stay-safe-pledge/
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Forever Orange: The Campaign for Syracuse University  

Forever Orange: The Campaign for Syracuse University aims to raise $1.5 billion in private 
philanthropy from Syracuse University alumni, parents, corporate partners, and friends and will 
further advance academic excellence, provide an unparalleled student experience, and create 
unique learning opportunities that leverage its distinctive strengths and global impact. The 
campaign seeks to attract 125,000 unique donors and to double the proportion of the University's 
alumni who are actively engaged to 20%. In addition to the campaign, Syracuse is focusing on 
raising support for students and even more urgently for those presented with financial hardship as 
a result of the COVID-19 pandemic. Currently more than 75% of undergraduate students receive 
financial aid.  

Leadership and Governance 

Kent Syverud, Chancellor and President  
Chancellor Kent Syverud is the 12th Chancellor and President of 
Syracuse University. A legal scholar and educator, Chancellor 
Syverud earned distinction as a strategic thinker and visionary leader 
who has put forward bold strategic plans to position the University 
for growth and recognition as a thriving global research university.  
 
Pursuant to these plans, Syracuse University has in the last seven 
years, raised almost $1 billion dollars; dramatically increased its 
endowment to $1.6 billion dollars; expanded its faculty in key areas; 
attained an R1 ranking among research universities; invested heavily 
in student financial aid, programs, and facilities; grown enrollment 
including more than 25 new online degree programs; and become 
the #1 private university for veterans. 

 
University Senate 
 
The University Senate is the academic governing body of the University and is composed of faculty, 
students, staff, and members of the administration. Most of its work is done in its 17 standing 
committees, which report to the full Senate at least annually.  

The Senate functions primarily in an advisory capacity to the chancellor. It is also empowered to approve 
new curricula and to recommend faculty for promotion and for emeritus status. There are also times that 
the various Senate committees may be called upon to act as grievance bodies.  

 

 

 

https://giving.syr.edu/
https://chancellor.syr.edu/biography/
https://universitysenate.syr.edu/about/
https://universitysenate.syr.edu/committees/
https://universitysenate.syr.edu/committees/
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Syracuse, New York 

Greater Syracuse is a nexus for the movement of goods and people along the north-south and 
east-west axes of many transportation routes in the Northeast. Located in the center of New York 
on the southern shore of Lake Ontario, the Syracuse Metropolitan Statistical Area (MSA) is a 3,083-
square-mile land area composed of four counties: Cayuga, Madison, Onondaga, and Oswego. The 
City of Syracuse is also home to several other colleges and universities, such as SUNY-College of 
Environmental Science and Forestry, SUNY-Upstate Medical University, Le Moyne College, and 
community colleges. There are ongoing collaborations between Syracuse University and these 
institutions on research and scholarship.  
 
Additional information may be found at: www.syrgov.net. 

 

 

 

http://www.syrgov.net/
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Procedure for Candidacy 

All applications, nominations and inquiries are invited. Applications should include, as separate 
documents, a CV or resume and a letter of interest addressing the themes in this profile. 

WittKieffer is assisting Syracuse University in this search. Review of applications has begun and will 
continue until the position is filled. For fullest consideration, candidate materials should be received by no 
later than April 19. 

Application materials should be submitted using WittKieffer’s candidate portal. 

Nominations and inquiries can be directed to: 

Robin Mamlet, Melissa Fincher and Veena Abraham 
SyracuseProvost@wittkieffer.com 

Syracuse University values diversity and is committed to equal opportunity for all persons regardless of 
age, color, disability, ethnicity, marital status, national origin, race, religion, sex, sexual orientation, 

veteran status or any other status protected by law. 

 

https://collage.syr.edu/pages/preview.php?ref=715994&search=students+2019&order_by=relevance&offset=0&restypes=1%2C2%2C4%2C5%2C6%2C7%2C8&starsearch=&archive=&per_page=48&default_sort_direction=DESC&sort=DESC&context=Modal&k=&curpos=&ext=jpg&
https://candidateportal.wittkieffer.com/description?jobID=22229
https://candidateportal.wittkieffer.com/description?jobID=22229
mailto:SyracuseProvost@wittkieffer.com
https://collage.syr.edu/pages/preview.php?ref=715994&search=students+2019&order_by=relevance&offset=0&restypes=1%2C2%2C4%2C5%2C6%2C7%2C8&starsearch=&archive=&per_page=48&default_sort_direction=DESC&sort=DESC&context=Modal&k=&curpos=&ext=jpg&�
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Appendix I: Initiatives 

Invest Syracuse 

Invest Syracuse: Advancing Academic Excellence and the Student Experience, running from 2018-23, is 
investing $100 million to: 

 Redefine the student experience, providing all undergraduates with a distinctive, world-class learning 
experience that prepares them for professional and personal success. 

 Advance discovery and innovation by growing faculty research competitiveness; providing faculty, 
departments and schools the tools and support to deliver innovative teaching while conducting 
groundbreaking research; and expanding the University's global research portfolio. 

 Expand opportunity to students of promise and talent, especially those from underrepresented and 
marginalized populations, across the socioeconomic spectrum. 

Fast Forward Syracuse  

Upon assuming the post of chancellor at Syracuse University in 2014, Kent Syverud set out to 
propel the University forward, create a collaborative and innovative educational environment, and 
foster academic and operational excellence under the banner of “One University.” To provide the 
framework for advancing these goals and objectives, Chancellor Syverud launched Fast Forward 
Syracuse, a University-wide initiative that involves three inter-related components: an academic 
strategic plan laying out a common vision for Syracuse University and clear academic priorities 
needed to achieve that plan; a campus framework to provide a roadmap for transforming the 
University’s campus environment; and an operational excellence program to help support and fund 
these investments and the pursuit of the University’s overall objectives.  

Chancellor Syverud recognizes the valuable knowledge and expertise all members of the Syracuse 
University community can offer to the strategic planning process and believes a robust plan must 
reflect the input provided by administrators, faculty, students, and staff across campus. Planning 
for each component of Fast Forward Syracuse included meetings, forums and other venues that 
enabled members of the community to share their insight and offer their feedback on these 
important initiatives. 

Campus Framework  

Syracuse University selected Sasaki Associates to assist with campus planning and identify 
guidelines to better support the University’s academic and research mission in developing its 
Campus Framework. Components of the firm’s work include identification of how the physical 
environment can support student and residential life; a study of existing space to inform capital 
prioritization; management of University assets and real estate including growth, contraction, and 
deferred maintenance; and a mobility study of paths and pedestrian movement.  

 

https://investsyracuse.syr.edu/
https://investsyracuse.syr.edu/redefine-the-student-experience/
https://investsyracuse.syr.edu/advance-discovery-and-innovation/
https://investsyracuse.syr.edu/increase-access-excellence-and-success/
https://news.syr.edu/blog/2014/06/24/fast-forward-syracuse-setting-a-strategic-course-for-the-future-68659/
https://news.syr.edu/blog/2014/06/24/fast-forward-syracuse-setting-a-strategic-course-for-the-future-68659/
https://campusframework.syr.edu/wp-content/uploads/2016/06/June-Campus-Framework-PDF.pdf
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Operational Excellence Plan  

The Operational Excellence Plan helps the University be more effective, achieve greater 
efficiencies, and create opportunities to fund investment in the strategic plan and campus 
framework. Under operational excellence, the University is evaluating opportunities to deliver 
better levels of service to students, faculty, and staff in order to improve the overall effectiveness 
of the university and be good stewards of students’ tuition dollars.  

One University  

Syracuse University is a research university composed of multiple schools, colleges, and units. 
While many peer institutions can become siloed and compartmentalized, Chancellor Syverud seeks 
to create a more collaborative environment. By bringing together all members of the community, 
Chancellor Syverud believes he can create a more unified environment or One University. 

http://dailyorange.com/2017/01/explaining-operational-excellence-of-syracuse-universitys-fast-forward-initiative/
https://news.syr.edu/blog/2020/05/07/students-faculty-and-staff-honored-with-2020-one-university-awards/
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